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Aurelius Baptist Church 
4419 W. Barnes Road 
Mason, MI  48854 
 
abchurch1847@gmail.com 
 
The Pastor shall serve as the chief under-shepherd and overseer of this local church, feeding, leading 
and nurturing the sheep. This person's main responsibilities will be to communicate God's Word, 
minister to spiritual needs, and provide biblical leadership for the church.  
 
Minimum Training and Experience: A Master of Divinity Degree (or equivalent) and/or training 
experiences which would qualify a person to pastor and administer. 
 
Special Requirements:  
1. Converted and called to the pastoral ministry.  
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2. Recommended that he/she be licensed and ordained as a minister of the Gospel of Baptist 
churches.  
3. Spiritual and personal integrity and maturity.  
4. Ability and willingness to share Christ and disciple others.  
5. Positive human relations skills.  
6. Obvious motivational skills.  
7. Ability to communicate well through a pulpit ministry.  
8. Proven love for the fellowship of a local church.  
9. Ability to empathize with the deep concerns of the congregation.  
 
Duties and Responsibilities:  
1. Proclaim the Word of God in a regular pulpit ministry.  
2. Plan worship preparation and leading, along with the Music Leader.  
3. Provide leadership and vision for the church. Direct plans for ministry and church growth; 
develop and fine-tune the church structure based on the Team philosophy of ministry.  
4. Supervise all staff members, paid and unpaid, for leadership of their respective ministries, in 
concurrence with the Advisor Board.  
5. Motivate, equip and nurture the people of the church through example, preaching and teaching 
God's Word and spiritual counseling.  
6. Spend significant time in prayer and Bible study.  
7. Facilitate the contact/visitation of hospitalized or grieving church members.  
8. Officiate at weddings and funerals.  
9. Oversee church discipline and manage conflict in the church. Seek to reconcile relationships and 
promote unity within the church.  
10. Participate in evangelism efforts through preaching and giving invitations during worship 
services, revival or other special services, visitation and other outreach efforts.  
11. Provide direction for the church programs.  
12. Keep personal political views out of sermons (unless biblical).  
13. Attendance at all board meetings as consultant and ex officio member. 
 
Compensation and Work Hours: The Pastor will be expected to work 50 hours per week. Sixteen of 
those hours shall be spent in the office on a regular basis, split in either two full days or four half 
days. The Pastor will also be expected to conduct one to two services per week. Compensation for 
this position will be $50,000.  
 
Support Staff: Support Staff shall be the Secretary to provide clerical and administrative services to 
the Pastor.  
 
Paid Time Off: The Pastor is allowed 2 weeks' vacation, 1 floating day, 1 revival/seminar, and 10 
days' sick leave per year after six months employment with the church as paid leave. Vacations and 
the floating day must be scheduled at a time agreed upon with the Board of Trustees. If absenteeism 
is required due to an illness, Pastor is to notify a member of the Trustee Board of such absence. Sick 
leave is not a right but a privilege extended at the direction of the Aurelius Baptist Church. No 
payments will be paid for accrued sick leave at the time of separation. However, unused accrued 
vacation time shall be paid upon separation. After seven years employment, a one-month job-related 
study sabbatical with full salary shall be given.  
 



Holidays: Paid holidays include New Years' Day, Fourth of July, Thanksgiving Day, and Christmas 
Day. In the case of a holiday falling on a Sunday, the ministerial staff are expected to work, and the 
appropriate comp time will be provided.  
 
Funeral Leave: A leave of absence for a death in the immediate family (spouse, child, parent, or 
parent of spouse) will be granted with pay to a maximum of 3 days. An employee may use vacation 
time, if available and appropriate, to extend funeral leave.  
 
Termination of Service: The Pastor may be terminated upon 60 days' notification on the part of the 
Church or upon 30 days notification of the Pastor, or other arrangements by the Advisory Board. 
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